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BLACK, HISPANIC ORGANIZATIONS TO CONDUCT 
CAREER EXPLORATION PROGRAMS FOR YOUTH 


WASHINGTON -- Three community-based organizations serving primarily blacks 
and Hispanics have been awarded contracts totalling $6.2 million to serve 3,360 
disadvantaged youth through career demonstration programs, Assistant Secretary of 
Labor Ernest G. Green has announced. 

The contracts, from Comprehensive Employment and Training Act (CETA) Title 
III funds, went to: 

--Opportunities Industrialization Centers of America (OIC), Inc., of 
Philadelphia, for $3.3 million; 

--Recruitment and Training Program (RTP), Inc., of New York City, for $1.0 
million, and 

--SER/Jobs for Progress, Inc., of Los Angeles, for $1.9 million. 

All three organizations will explore alternative approaches for increasing 
the employability of disadvantaged youth under the Career Exploration Program. 

Participants will be provided with an employment development plan, career 
information, and vocational, personal, and occupational guidance over a 10-week 
period. 

The OIC contract will serve an estimated 1,800 youth. Efforts will be made 
to make youth aware of opportunities by placing each participant in a job following 
completion of the program. Youth involved with the juvenile justice system will be 
target of the OIC program. The OIC contact is Robert Jackson, 100 West Coulter 


Street, Philadelphia 19144, telephone (212) 849-3010. 


(More) 
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The RTP contract will serve an estimated 480 youth with the objective of 
placing them in summer jobs. Program contact is John Swan, 162 Fifth Avenue, 
New York 10010, telephone (212) 691-0660. 

The SER - Jobs for Progress contract will serve an estimated 1,080 Hispanic 
youth with the objective of encouraging the youth to stay in school, and school 
dropouts to return to school. The SER contact is Anthony Gomes, 9841 Airport 
Boulevard, Los Angeles 90045, telephone (212) 649-1511. 

A grant of $500,000 had been awarded previously to Push for Excellence, Inc., 
of Chicago, under the Career Exploration Program. Rev. Jesse Jackson's Operation 
PUSH will serve about 250 economically disadvantaged youth in the Chicago and Kansas 


City areas. 
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SUBSTANTIAL INCREASE IN YOUTH EMPLOYMENT 
DUE TO CETA PROGRAMS, SAYS ASSISTANT SECRETARY GREEN 





WASHINGTON -- A substantial part of youth employment, especially among 
black youth, has been due to programs under the Comprehensive Employment and 
Training Act, Assistant Secretary Ernest G. Green stated. 

In testimony before the House Committee on Education and Labor to discuss 
the Labor Department's youth programs, Green stated: 

“The youth programs are still too new for full evaluations. But there 
clearly has been a substantial increase in youth employment since the initiation 
of these programs." 

He noted that while this improvement has been due to the overall improve- 
ment in the economy, “we believe that a substantial part of the increase, espe- 
cially among black youth, has been due to the CETA programs." 

Green said: 

"It is rewarding to see the contribution the CETA programs have made, 
especially among minority youth 

“During FY 1978, nearly one-half million youth were served. This repre- 


sented the fastest build-up of a new jobs program in history. Indeed, since 


January 1977, we have put more young people to work than in any comparable period 


in our history." 
Green added that despite improvement in youth employment, “youth unemploy- 


ment figures are disburbingly high" and a great deal remains to be done. 


*##F 


Week of July 2, 1979 


1,500 DISADVANTAGED TO BE TRAINED 
IN CLOTHING INDUSTRY OCCUPATIONS _ 

WASHINGTON -- Abouc 1,500 disadvantaged persons will be hired and trained 
ym the job as sewing machine cperators and other occupations in the clothing 
industry under a $1.7 million CETA contract with a labor-management group in the 
industry. 

Assistant Secretary of Labor Ernest G. Green announced that the contract 
with the Apparel Job Training and Research Corporation (AJTRC) will be conducted 
in about 50 cities in 17 states by manufacturers of women's and children's 
clothing. 

The AJTRC is a non-profit corporation of representatives from apparel 
manufacturers and from the International Ladies' Garment Workers’ Union, AFL-CIO, 
with whom the manufacturers have collective bargaining agreements. 

The target groups for recruiting are economically disadvantaged persons, 
women, minorities, youth, and recent immigrants who are permanent resident aliens. 

Training will be as sewing machine operators and other semi-skilled and 
skilled occupations in the industry paying from $3 to $4.50 an hour. English as 
a second language will be offered where necessary as well as General Education 
Development training to qualify for a high-school equivalency certificate. 

Training will run from 6 to 26 weeks. The one-year contract is funded 
under Title III of Comprehensive Employment and Training Act (CETA) which is 


administered by the department's Employment and Training Administration (ETA). 


(More) 
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The contract is a first with AJTRC and will operate nationally to help 
people in areas with chronically high rates of structural employment. 


™ i - " = ‘ i Ge +, of 
ETA defines an “economically disadvantaged" Person as one who 1s a member 


a family that (1) receives cash welfare payments; or (2) has a family income 


that, in relation to the family size and location, represents 70 percent of the 
lower-living standard budget issued by the department's Bureau of Labor Statistics, 
or poverty levels established by the Office of Management and Budget, whichever 

is higher. 

For further information about the contract, contact either Lester Spielman, 
AJTRC, 10 Columbus Circle, New York, N.Y 10019, telephone 212-977-7190; or 
Margie Maith, ETA Office of National Programs, telephone 202-376-7137 

Training sites will be selected from among the following locations: 

MASSACHUSETTS MARYLANI 


Bos ton 

Vorcester 

Fall River 

Brockton 

Springfield Los Angeles 

North Adams San D 

Quincy Escondido KANSAS 
North Dartmouth Hawthorne es 
Malden El Monte Ottawa 
Cambridge Gabir 

Milford San Bernardin NEBRASKA 


RHODE ISLAND INDIANA Hastings 
West Warwick Shelbyville NEW JERSEY 
Gary 
VERMONT Elkhar Clifton 
e West New York 
Bennington MICHIGAN Hackensack 
4 Garfield 
FLORIDA Manistee Newark 
Rutherford 
Oakland Park WISCONSIN Union City 
. North Bergen 
VIRGINIA La Porte Boundbrook 
Hillsboro Plainfield 
Alberta Manston Rockaway 
Newport News Milwaukee Lodi 
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(more) 
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Elizabeth 
South River 
East Orange 
Paterson 
Lona Branch 
Neptune City 
Jersey City 
Raritan 


NEW YORK 


New York City 
Port Jervis 
North Bayshore 
Warwick 
Lindenhurst 
Deer Park 
Ravena 
Kingston 

Mt. Vernon 
Copiague 
Little Falls 
Porthester 
New Rochelle 
Belmore 
Patchogue 
Ozone Park 
Amityville 
Glen Cove 
Albany 
Westfield 


PENNSYLVANIA 


Oliphant 
Shenandoah 
Pittston 
Wiconisco 
Easton 
Tunkhannock 
Hastings 
Allentown 
Ashley 
Clifford 
Harrisburg 
Carbondale 
Avoca 
Wilkes-Barre 
Harksville 
Mountain Top 


PENNSYLVANIA (cont'd) 


Falls 
Camptown 
East Stroudsburg 
Nanticoke 
Jermyn 
Exeter 
Wes ton 
revortow 
cranton 
Mt. Pocono 
Mayfield 
Duryea 
Williams town 
Lehighton 
Norristown 
Pittston 
Plymouth 
Shickshinny 
Mahoney City 
Black Walnut 
Plains 
Pine Grove 
Blairsville 
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OSHA AWARDS JOINT $70,000 GRANT 
TO UAW, STEELWORKERS 





WASHINGTON -- The U.S. Labor Department's Occupational Safety and Health Administration has 
awarded the United Auto Workers and the United Steelworkers of America a joint supplementary grant 
of $70,000 through the agency's New Directions worker training and education program. The unions 
requested the additional funds to develop a pilot worker education and training program which 
eventually may benefit 150,000 of their members covered under OSHA's recent lead standard. 

UAW is to receive $127,000 and United Steelworkers $150,000 through New Directions grants 
awarded in October 1978. At that time OSHA awarded 86 organizations $6.4 million to enable the 


groups to build institutional competency in job safety and health matters. 


The grant expands ongoing educational competency building programs both unions 
are sponsoring using OSHA funJs. Together the unions will prepare a training program 
and speciai educational materials designed to “inform workers of specific hazards 
associated with their work environment, protective measures that can and must be taken 


by the company, and the workers’ rights under the Occupational Safety and Health Act 


and the (lead) standard," according to their proposal 


The pilot program will consist of four training sessions for 50 workers each. 


Future training sessions for larger groups wil! be developed based on the pilot 
meetings. The unions’ program will supplement and expand the initial and annual 
training which the lead standard requires employers to provide workers. 

The OSHA lead standard, promulgated on November 14, 1978, limits workplace 
exposure to inorganic lead to 50 micrograms of lead per cubic meter of air averaged 
over an 8-hour day. Most provisions of the standard went into effect March 1, 1979, 
following the decision of the U.S. Court of Apoeals for the District of Columbia 
that stayed requirements for engineering controls pending a full review of the standard. 

The new standard provides for medical surveillance and for transfer of workers 
with elevated blood lead levels to other unexposed jobs at no loss in pay, seniority 
or other employment status and rights until their blood lead levels fal! to acceptaole 

veils. Protective clothing, hygiere, hceusekeeping, recordkeeping, 1 employee 
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OSHA ANNOUNCES JOINT ASBESTOS 
EDUCATION PROJECT 





WASHINGTON -- The U.S. Department of Labor's Occupational Safety and Health Aaministration 
has announced a $500,000 joint project with the National Cancer Institute (NCI) of the Depart- 
ment of Health, Education and Welfare to develop educational materials for workers exposed to 
asbestos in public schools. 

The project will produce a comprehensive training package to inform workers nationwide 
about possible health hazards and protective measures necessary during the removal or treatment 
of asbestos materials. 

In announcing the project, Assistant Secretary of Labor Eula Bingham, who heads OSHA, said 
that deteriorating construction materials containing asbestos pose potentially hazardous expo- 
sures in many schools and other buildings. She noted the pervasiveness and immediacy of the 
problem and stressed the special need to inform and protect workers hired to control asbestos 
hazards. 

Dr. Bingham added that the OSHA/NCI project could also result in more general health bene- 
fits, since schools are a workplace shared by many employees. School administrators, custo- 
dians, maintenance personnel, as well as students share an environment that could be contami- 
nated by improper asbestos removal or containment techniques. 

NCI has transferred $500,000 to OSHA to support the production of an instructional film 
and other educational materials for asbestos workers. The training package will be based on 
model asbestos removal and treatment projects to be undertaken this summer at selected New York 
City public schools. Demonstrations of exemplary asbestos removal, enclosure, and sealing 
operations will be filmed and may be attended in person by interested contractors and school 


boards. 
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COLLECTIVE BARGAINING IN THE ELECTRICAL MACHINERY, 
EQUIPMENT, AND SUPPLIES INDUSTRY 


WASHINGTON -- A background report on collective bargaining in the electrical 
machinery, equipment, and supplies industry was published by the U.S. Labor Depart- 
ment's Bureau of Labor Statistics. Contracts with the General Electric Corp. were 
scheduled to expire on June 30 and with the Westinghouse Electric Corp. on July 15. 
The agreements cover about 150,000 workers represented by the 13-union Coordinated 
Bargaining Committee. 

Negotiations began-on May 1 with GE and on May 16 with Westinghouse. 

The unions’ bargaining team has called for a substantial wage increase, revi- 
sions of the cost-of-living formula, inclusion of a union shop provision, and pro- 
tection for workers affected by plant closings and production cuts, along with 
other changes. 

The BLS report discusses the industry's collective bargaining setting, past 
and present negotiations as well as the terms of settlements, and the industry's 
work stoppage history. Other reports to be released this year will discuss col- 
lective bargaining in the meat products and motor vehicle equipment industries. 


Single copies of BLS Report 567, "Collective Bargaining in the Electrical 


Machinery, Equipment, and Supplies Industry," are available from the Bureau of 


Labor Statistics, Office of Wages and Industrial Relations, Washington, D.C. 


20210, telephone (202) 523-1091. 
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FILLERS FROM THE U.S. DEPARTMENT OF LABSR 
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The Labor Department‘s Wage and Hour division enforces federal wage and 


hour jaws. 


lhe Fair Labor Stendar ets minimum wage, overtime pay, equal pay, 


a 


child labor, and recordkeeping sta 

Laws and regulations setting employment standards, providing workers' 
compensation and requiring federal contractors to provide equal employment 
Opportunity ar iforc the Employment Standards Administration of the 


Labor Department. 


Federal Employees’ Compensation Act provides compensation for federal 
nd certain cther groups who suffer job-related injuries, diseases 
and deaths. 


# 


The Women's Bureau develops policies and programs to promote the welfare 


cf women in the labor force. 
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